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Approved  Code  No.  101 
CODE  OF  FAIR  COMPETITION 

FOR  THE 

CLEANING  AND  DYEING  TRADE 

As  Approved  on  November  8,  1933 

BY 

PRESIDENT  ROOSEVELT 


,   Executive    Order 

An  application  having  been  duly  made,  pursuant  to  and  in  full 
compliance  with  the  provisions  of  Title  I  of  the  National  Industrial 
Recover}'  Act,  approved  June  IG,  1933,  for  my  approval  of  a  Code  of 
Fair  Competition  for  the  Cleaning  and  Dyeing  Trade,  and  hearings 
liaving  been  held  thereon  and  the  Administrator  having  rendered 
his  report  containing  an  analysis  of  the  said  code  of  fair  competition 
together  with  his  recommendations  and  findings  with  respect  thereto, 
and  the  Administrator  having  found  that  the  said  code  of  fair  com- 
petition complies  in  all  respects  with  the  pertinent  provisions  of 
Title  I  of  said  Act  and  that  the  requirements  of  clauses  (1)  and  (2) 
of  subsection  (a)  of  section  3  of  said  Act  have  been  met: 

NOW,  THEREFORE,  I,  Franklin  D.  Roosevelt,  President  of  the 
United  States,  pursuant  to  the  authority  vested  in  me  by  Title  I  of 
the  National  Industrial  Recovery  Act,  approved  June  16,  1933,  and 
otherwise,  do  adopt  and  approve  the  report,  recommendations  and 
findings  of  the  Administrator  and  do  order  that  the  said  code  of  fair 
competition  be  and  is  hereby  approved. 

FRANKLIN  D.  ROOSEVELT. 

Approval  recommended : 
Hugh  S.  Johnson, 

A  dministrator. 

TirE  White  House, 

November  <§,  1933. 

,r^t.*^"  provisions  of  this  Codo  Riisponded  by  Kxprutive  Order  No.  C723.  npprovod  May  20 
l.)3i;   except   provisions   governing  cfiild    labor,    maximum    liours   of   \voil{,    and    minimum' 
rates  of  pay  and  the  mandatory  provisions  of  Sections  7   (a)   and  10   (bj   of  the  MUA. 
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November  3,  1933. 
The  President, 

The  'White  House. 

Sir  :  I  have  the  honor  to  submit  and  recommend  for  your  approval 
the  Code  of  Fair  Competition  for  the  Cleaning  and  Dyeing  Trade. 
This  Code  was  proposed  by  the  National  Association  of  Dyers  and 
Cleaners  and  the  National  Association  of  Retail  Tailors,  Cleaners, 
and  Dyers,  Inc. 

The  National  Association  of  Dyers  and  Cleaners  was  founded  in 
1907  and  represents  slightly  more  than  54  percent  of  their  estimated 
total  number  of  plant  owners  in  the  United  States.  In  addition,  as 
nearly  as  can  be  calculated,  their  membership  represents  over  70 
percent  of  the  total  with  respect  to  number  of  employees,  volume  of 
business,  and  investment.  Membership  in  this  Association  is  lim- 
ited to  two  groups,  the  retail  plant  owners  and  the  wholesale  plant 
owners. 

The  National  Association  of  Retail  Tailors,  Cleaners,  and  Dyers, 
Inc.,  which  was  organized  on  August  8,  1933,  offers  membership  to  a 
third  group  in  the  trade  representing  retail  tailors  who  are  not 
plant  owners.  This  Association  consisted  of  41  affiliated  trade  bodies 
of  retail  tailors,  approximating  45,000  members  as  of  September  21, 
1933.  Neither  association  imposes  any  inequitable  restrictions  on 
membership  and  the  two  associations  combined  are  as  near  repre- 
sentative of  the  cleaning  and  dyeing  trade  as  is  possible  to  determine. 

The  Code  has  the  approval  of  the  Industrial  Advisory  Board  and 
the  Legal  Division.  It  has  also  the  support  of  an  overwhelming 
ni'ijority  of  plant  owners  and  retail  outlets  in  the  cleaning  and  dye- 
ing trade  and  the  cooperation  of  officials  of  the  American  Home 
Economics  Association. 

The  Hearing  was  conducted  in  Washington  on  September  25  and 
26,  1933.  Every  person  who  filed  a  request  for  an  appearance  was 
fully  heard  in  accordance  with  statutory  and  regulatory  require- 
ments. 

CONDITIONS   IN    THE   INDUSTRY 

The  trade  has  been  harassed  for  the  past  three  years  by  cut-throat 
competition,  which  in  many  cases  led  to  racketeering,  brought  about 
by  slashing  prices  below  cost,  lowering  wages,  accompanied  often  by 
sweating  labor,  offering  inferior  quality  and  poor  service.  These 
conditions  have  almost  completely  demoralized  the  business  of  plant 
owners  and  have  caused  untold  hardships  to  some  175,000  or  more 
tailor  shops  serving  as  retail  outlets  for  the  wholesale  dry-cleaning 
plants.  There  are  but  few  concerns  in  the  trade  who  have  any 
credit,  and  in  many  cases  there  are  substantial  amounts  owed  to  labor 
for  past  due  wages.  Testimony  at  the  Hearing,  for  example,  brought 
out  the  fact  that  over  $600,000  in  wages  are  long  past  due  to  workers 
in  the  city  of  New  York. 
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'Most  of  the  havoc  wrought  in  the  cleaning  and  dyeing  trade  is 
attributed  to  price  cutting.  Partly  due  to  certain  economies  arising 
out  of  etliciency  but  primarily  due  to  exploiting  labor  and  rendering 
inferior  quality  and  service  to  the  public,  a  few  operators  of  cut-rate 
stores  are  in  an  advantageous  position  to  cut  prices  and  to  draw 
volume  away  from  other  plants  at  will.  Witness  the  price  war  that 
has  taken  place  over  the  past  three  years.  The  normal  charge  for 
cleaning  and  pressing  a  man's  suit  or  a  woman's  dress  was  $1.50,  but 
under  pressure  of  keen  competition  from  these  operators  who  entered 
on  an  aggressive  campaign  for  volume  of  business  the  price  was  grad- 
ually reduced  to  29  cents;  and  recently,  by  way  of  "special  prices  ", 
to  19  cents.  The  other  retail  establishments,  while  forced  to  meet 
the  competition  to  some  extent,  have  not  gone  below  45  cents.  How- 
ever, it  is  a  significant  fact  that  at  this  rate  most  of  the  retail  estab- 
lishments are  forced  to  operate  at  a  loss. 

LABOR  PROVISIONS 

Maximum  working  hours  are  established  according  to  classes  of 
employees,  consisting  of  40  hours  per  week  for  plant  employees  and 
48  hours  per  week  for  engineers,  firemen,  and/or  maintenance  em- 
ployees. In  order  to  meet  the  requirements  of  the  trade  in  peak 
seasons  a  provision  is  made  for  a  45-hour  maximum  for  the  former- 
mentioned  employees  and  a  53-hour  maximum  for  the  latter,  which  is 
not  to  exceed  9  weeks  in  any  6  months'  period.  A  maximum  of  48 
hours  a  week  is  provided  for  clerks  in  retail  outlets.  It  is  estimated 
that  on  this  basis  there  will  be  an  increase  of  20,000  employees  in  the 
trade. 

The  Code  provides  a  minimum-wage  scale  for  unskilled  labor, 
ranging  from  27  cents  to  33  cents  an  hour  in  the  Northern  area,  de- 
pending upon  population  of  cities,  and  20  cents  an  hour  in  the 
Southern  area.  Based  upon  an  estimate,  the  proposed  minimum 
wages  will  result  in  an  increase  of  eleven  million  dollars  per  annum 
or  17  percent  of  the  present  pay  roll. 

It  is  provided  also  that  no  one  under  the  age  of  17  shall  be 
employed  in  the  trade. 

MINIMUM-PRICE   PROVISION 

The  main  fact  brought  out  at  the  Public  Hearing  clearly  indi- 
cated that  ruinous  competition  resulting  from  lack  of  price  control 
is  largely  responsible  for  the  ills  of  this  trade.  Primarily  due  to 
this  condition,  as  shown  in  an  exhaustive  report  made  by  Dr.  N.  I. 
ytone  of  the  Economic  Ilesearch  and  Planning  Division,  Labor  has 
suffered  by  working  inordinately  long  hours  and  receiving  drastic 
reductions  in  wages,  a  large  part  of  the  plant  owners  are  operating 
at  a  loss,  and  the  existence  of  more  than  175,000  owners  of  small 
tailor  sliops  is  at  stake.  The  low  price  offered  to  the  consumer  under 
present  circumstances  is  at  the  expense  of  the  various  mentioned 
elements  in  the  trade,  while  the  benefit  of  the  low  price  is  more 
apparent  than  real  because  it  is  offset  by  very  poor  quality  of  service 
rendered. 

In  order  to  provide  adequate  wages  and  assure  standards  of  quality 
for  services  rendered,  the  Code  Authority  is  vested  with  the  power 
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to  establish  and  prescribe  fair  and  reasonable  minimum  wholesale 
and  retail  prices  subject  to  the  approval  or  disapproval  of  the 
Administrator. 

TRADE  PRACTICES 

Certain  practices  now  current  in  this  trade  have  the  effect  of  caus- 
ing an  unfair  competitive  advantage  in  favor  of  small  groups.  The 
trade  has  sought  to  eradicate  such  practices  by  making  them  viola- 
tions of  this  Code. 

Violence  and  intimidation  have  been  used  in  the  trade  to  coerce 
members  into  price  maintenance.  Section  17  of  Article  T  is  included 
to  eliminate  this  among  other  types  of  coercion,  through  the  quicker 
and  more  effective  penalties  granted  under  this  Act. 

ADMINISTRATION 

The  provisions  for  administration  of  this  Code  are  capable  of  pro- 
viding the  National  Recovery  Administration  and  the  cleaning  and 
dyeing  trade  with  sufficient  data  to  make  recommendations  for  the 
limitation  of  certain  provisions  of  the  Code  as  herewith  presented 
and/or  the  addition  of  further  provisions  to  this  Code  which  would 
be  beneficial  to  the  trade  as  a  whole. 

CONCLUSION 

I  find  that  the  Code  complies  in  all  respects  with  the  pertinent 
provisions  of  Title  I  of  the  National  Industrial  Recovery  Act,  in- 
cluding, without  limitation,  subsection  (a)  of  Section  7,  and  subsec- 
tion (b)  of  Section  10  thereof. 

The  National  Association  of  Dyers  and  Cleaners  and  The  National 
Association  of  Retail  Tailors,  Cleaners  and  Dyers,  Inc.,  combined  are 
truly  representative  of  the  cleaning  and  dyeing  trade,  and  the  by- 
laws of  these  associations  provide  no  inequitable  restrictions  to 
membership. 

The  Code  is  not  designed  to  promote  monopolies  or  to  eliminate 
or  oppress  small  enterprises  and  will  not  ojoerate  to  discriminate 
against  them,  and  will  tend  to  effectuate  the  policy  of  Title  I  of  the 
National  Industrial  Recovery  Act. 

Accordingly,  I  hereby  recommend  the  approval  of  the  Code  of  Fair 
Competition  for  the  Cleaning  and  Dyeing  Trade. 
Respectfully, 

Hugh  S.  Johnson, 

A  dminis  trator. 


CODE  OF  FAIR  COMPETITION 

FOR   THE 

CLEANING  AND  DYEING  TRADE 

Article  I — Purpose 

To  effectuate  the  policies  of  Title  I  of  the  National  Industrial 
Recovery  Act  the  following  provisions  are  established  as  a  Code  of 
Fair  Competition  for  the  Cleaning  and  Dyeing  Trade,  and  shall  be 
the  standard  of  fair  competition  for  such  trade  and  shall  be  binding 
upon  every  member  thereof. 

Article  II — Definitions 

1.  The  term  "  cleaning  and  dyeing  trade  "  as  used  herein  includes 
all  cleaning  and  dyeing  establishments. 

2.  The  term  "  cleaning  and  dyeing  establishment "  as  used  herein 
includes  any  place  or  vehicle  where  the  service  of  drycleaning,  wet- 
cleaning  as  a  process  incidental  to  drycleaning,  dyeing,  spotting, 
and/or  finishing  an}^  fabric  is  rendered  for  hire,  or  is  sold,  resold,  or 
offered  for  sale  or  resale.  The  term  does  not,  however,  include  estab- 
lishments where  any  such  service  is  performed  solely  in  the  course  of 
the  original  manufacture  of  fabrics. 

3.  The  term  "  fabric  "  as  used  herein  means  any  article  of  wearing 
apparel  (including  hats),  household  furnishing,  rug,  textile,  fur,  and 
leather. 

4.  The  term  "  drycleaning  "  as  used  herein  means  the  process  of 
cleaning  fabrics  by  immersion  and  agitation,  or  by  immersion  only, 
in  volatile  solvents  (including,  but  not  by  way  of  limitation,  solvents 
of  the  petroleum  distillate  type,  the  coal  tar  distillate  type,  and  the 
chlorinated  hydrocarbon  type)  and  processes  incidental  thereto  (in- 
cluding, but  without  limitation,  spotting,  wetcleaning,  and  finishing). 

5.  The  term  "  spotting  "  as  used  herein  means  the  process  designed 
to  remove  spots  or  stains  which  remain  in  a  fabric  after  it  has  been 
subjected  to  the  other  processes  of  drycleaning. 

6.  The  term  "  finishing "  as  used  herein  means  the  process  of 
pressing  and/or  reshaping  any  fabric,  which  is  designed  to  restore 
as  nearly  as  possible  the  shape,  dimensions,  and  contour  of  said 
fabric. 

7.  The  term  "  cleaning  plant  "  as  used  herein  includes  any  cleaning 
and  dj'eing  establishment  equipped  to  perform  drycleaning:  the 
term  "  plant  owner  "  means  any  member  of  the  cleaning  and  dyeing 
trade  by  and/or  for  whom  a  cleaning  plant  is  operated. 

8.  The  term  "  retail  outlet "  as  used  herein  includes  any  cleaning 
and  dyeing  establishment  where  dry  cleaning  is  sold,  or  offered  for 
sale,  directly  to  the  consumer ;  the  term  "  retailer  "  means  any  mem- 
ber of  the  cleaning  and  dyeing  trade  by  and/or  when  a  retail  outlet 
is  operated. 

(551) 


552 

9.  The  term  "  member  of  the  cleaning  and  dyeing  trade "  or 
"  member  of  the  trade  "  as  used  herein  inchides  anyone  engaged  in 
the  operation  of  a  cleaning  and  dyeing  establishment  as  above  defined, 
either  as  an  employer  or  in  his  own  behalf. 

10.  The  term  "  employee  "  as  used  herein  includes  anyone  engaged 
in  the  cleaning  and  dyeing  trade,  in  any  capacity,  receiving  compen- 
sation for  his  services,  irrespective  of  the  method  of  payment  of  such 
compensation. 

(a)  The  term  "  plant  employee  "  as  used  herein  includes  any  em- 
ployee working  in  a  cleaning  plant  who  is  actually  engaged  in  dry 
cleaning  and/or  dyeing  or  any  of  the  processes  incidental  thereto 
and/or  is  engaged  in  the  maintenance  of  said  plant  (including,  but 
without  limitation,  engineers,  firemen,  maintenance  employees,  and 
watchmen). 

(b)  The  term  "  clerk  "  as  used  herein  includes  any  employee  work- 
ing in  the  office  of  a  cleaning  and  dyeing  establishment  who  is 
engaged  in  work  of  a  clerical,  accounting,  sales,  or  service  character. 

(c)  The  term  "  route  salesman  "  as  used  herein  includes  anyone 
employed  by  a  member  of  the  cleaning  and  dyeing  trade  on  a  salary 
and/or  commission  basis  to  solicit  the  sale  of  the  dry-cleaning  service 
of  such  member,  call  for  fabrics  to  be  dry-cleaned  and/or  to  deliver 
such  fabrics,  and/or  to  collect  payment. 

(d)  The  term  "executive"  as  used  herein  includes  any  employee 
responsible  for  the  management  of  a  business  or  of  a  recognized 
subdivision  thereof. 

(e)  The  term  "  watchman  "  as  used  herein  includes  any  employee 
engaged  primarily  in  safeguarding  the  premises  and  property  of  a 
cleaning  and  dj^eing  establishment. 

11.  The  term  "  employer  "  as  used  herein  includes  anyone  by  whom 
such  employee  is  compensated  or  employed. 

12.  Population,  for  the  purposes  of  this  Code,  shall  be  determined 
by  reference  to  the  Fifteenth  Census  of  the  United  States  (U.S. 
Department  of  Commerce,  Bureau  of  Census,  1930). 

13.  The  terms  "  President  ",  "Act  ",  and  "Administrator  "  as  used 
herein  mean,  respectively,  the  President  of  the  United  States,  the 
National  Industrial  Recovery  Act,  and  the  Administrator  of  said 
Act. 

14.  The  term  "  Code  Authority  "  as  used  herein  means  the  national 
administrative  agency  of  the  cleaning  and  dyeing  trade  as  established 
in  Article  VI  of  the  Code. 

Article  III — Hours 

1.  Except  as  hereinafter  expressly  stipulated  otherwise — 

(a)  No  engineer,  fireman,  and/or  maintenance  employee  shall  be 
permitted  to  work  in  excess  of  48  hours  in  any  one  week. 

(b)  No  clerk  employed  by  any  retailer  shall  be  permitted  to  work 
in  excess  of  48  hours  in  any  one  week. 

(c)  No  route  salesman  in  cities  of  a  population  of  25,000  or  more 
shall  be  permitted  to  work  in  excess  oi  48  hours  in  any  one  week. 
No  route  salesman  in  cities  or  towns  less  than  a  population  of  25,000 
shall  be  permitted  to  work  more  than  six  (6)  hours  per  week  in 
excess  of  48  hours.    On  or  before  December  31,  1933,  the  Code  Au- 
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thority  shall  prosoiit  reconinioiulations  to  the  Administrator  of  fur- 
ther regulations  governing  the  hours  of  route  salesmen  and,  ui)on 
aj)proval  by  the  Administrator,  such  regulations  shall  become  ett'ec- 
tive  to  the  same  extent  as  if  incorporated  in  this  Code. 

(d)  No  other  emjiloyee  shall  be  permitted  to  work  in  excess  of 
40  hours  in  an}'  one  week. 

2.  The  maximum  hours  fixed  in  the  foregoing  Section  shall  not 
apply  to 

(a)  Watchmen. 

(b)  Executives  receiving  a  salary  of  $30  or  more  per  week,  includ- 
ing employers. 

(c)  Employees  on  emergency  maintenance,  or  emergenc}'  repair 
work  involving  breakdowns,  or  protection  of  life  or  of  property,  but 
in  any  such  special  case  at  least  IV3  times  the  normal  rate  shall  be 
paid  for  hours  worked  in  excess  of  the  maximum  hours  herein 
provided. 

3.  The  maximum  hours  fixed  in  paragi-aphs  (a)  and  (d)  of  Section 
1  of  this  Article  shall  not  apply  during  peak  periods  to  consist  of 
not  more  than  nine  (9)  weeks  prior  to  December  31,  1933,  and  of  not 
more  than  nine  (9)  weeks  in  any  six  (6)  months'  period  thereafter, 
provided,  however,  that  in  any  six  (6)  months'  period  the  average 
weekly  hours  of  labor  for  employees  covered  in  said  paragraphs  shall 
in  no  event  exceed  the  maximum  weekly  hours  prescribed  in  said 
paragraphs.  During  such  peak  periods  no  employee  covered  in  said 
paragraph  (a)  shall  be  permitted  to  work  in  excess  of  fifty-three 
(53)  hours  in  any  one  week,  and  no  employee  covered  in  said  para- 
graph (d)  shall  be  permitted  to  w^ork  in  excess  of  forty-five  (45) 
hours  in  any  one  week.  The  provisions  of  this  Section  shall  not 
apply  where,  by  reason  of  the  existence  of  unutilized  equipment  in 
such  plant  and  competent  personnel  for  employment,  no  hardship 
would  be  imposed  on  an  emploj^er  by  compliance  with  said  para- 
graphs (a)  and  (d). 

4.  No  retail  outlet  shall  remain  open  or  be  operated  on  Sundays, 
or  on  national,  state,  or  local  holidays,  or  in  excess  of  sixteen  (16) 
hours  on  any  Saturday,  or  in  excess  of  twelve  (12)  hours  on  any 
other  day;  provided,  however,  that  where  a  day  of  the  week  other 
than  Sunday  is  recognized  as  the  Sabbath  Day  by  a  retailer  and  such 
retailer  regularly  keeps  his  establishment  closed  on  such  day,  such 
establishment  may  remain  open  and  be  operated  on  Sunday,  subject, 
however,  to  state  and  local  laws  and  ordinances. 

5.  The  hours  of  operation  for  any  retail  outlet  shall  not  be  reduced 
below  sixty-three  (63)  hours  in  any  week,  unless  such  hours  were 
less  than  sixty-three  (63)  hours  per  week  on  June  16,  1933,  and  in 
that  event  the  hours  of  operation  shall  not  be  reduced  at  all  from 
the  weekly  number  then  in  effect. 

6.  No  employee  shall  be  permitted  to  work  more  than  six  (6) 
days  in  any  seven  (7)  day  period. 

7.  Notwithstanding  the  exemptions  from  maximum  hom-s  pro- 
vided by  Section  2  (b)  of  this  Article,  such  exemptions  shall  not 
in  any  case,  apply  to  more  than  one  worker  (in  addition  to  tiiose 
covered  by  paragraphs  (a)  and  (c)  of  Section  2  of  this  Article) 
for  every  five  (5)  workers  or  frartif)n  tiiereof.    For  the  purpose  of 
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this  Section,  the  word  "  worker  "  shall  be  deemed  to  include  em- 
ployers, executives,  and  persons  not  receiving  monetary  wages,  when 
such  persons  are  actually  engaged  in  drycleaning  and/or  dyeing 
or  any  of  the  processes  incidental  thereto. 

Article  IV — Wages 

1.  For  the  purpose  of  prescribing  proper  standards  as  to  mini- 
mum rates  of  pay,  the  United  States  is  divided  into  two  (2)  areas: 
(1)  The  Southern  area,  which  shall  include  the  states  of  Alabama, 
Arkansas,  Florida,  Georgia,  Kentucky,  Louisiana,  Mississippi,  North 
Carolina,  South  Carolina,  and  Tennessee,  and  (2)  the  Northern  area, 
which  shall  include  the  remainder  of  the  United  States,  its  terri- 
tories, colonies,  and  possessions;  provided,  however,  that  where  a 
local  trade  area  falls  partly  in  the  Southern  area  and  partly  in  the 
Northern  area,  the  Code  Authority  shall  have  power,  subject  to  re- 
view and  approval  by  the  Administrator,  to  authorize  deviations 
from  the  boundary  lines  between  the  two  areas  as  above  defined. 

2.  No  plant  employee  shall  be  paid  at  less  than  the  following  rates 
per  hour : 

In  the  northern  area 

Per  hour 
Zone  1 — Cities  over  500,000  population  and  ttieir  local  trade 

areas $0.  33 

Zone  2— Cities  between  100,000  and  500,000  population,  not 

covered  by  Zone  1,  and  their  local  trade  areas .  30 

Zone  3 — Cities  of  less  than  100,000  population,  not  covered 

by  Zones  1  and  2,  and  their  local  trade  areas .  27 

In  the  southern  area 
The  entire  area .20 

3.  No  other  employee  shall  be  paid  at  less  than  the  following  rates 
per  week : 

In  the  northe7-n  area 

Per  week 
Zone  1 — Cities  over  500,000  population  and  their  local  trade 

areas !>;14.  00 

Zone  2— Cities  between  100,000  and  500,000  population,  not 

covered  by  Zone  1,  and  their  local  trade  areas 13.  50 

Zone  3 — Cities  of  less  than  100,000  population,  not  covered 

by  Zones  1  and  2,  and  their  local  trade  areas 13.  00 

In  the  southern  area 

Zone  1 — Cities  over  500,000  population  and  their  local  trade 

areas .$13.  00 

Zone  2— Cities  between  100,000  and  500,000  population,  not 

covered  by  Zone  1,  and  their  local  trade  areas 12.  50 

Zone  3 — Cities  of  less  than  100,000  population,  not  covered 

by  Zones  1  and  2,  and  their  local  trade  areas 12.  00 

4.  The  extent  and  boundaries  of  the  local  trade  areas  mentioned  in 
Sections  2  and  3  of  this  Article  shall  be  as  determined  by  the  Code 
Authority  under  Section  3  (a)  of  Article  VI,  subject  to  the  approval 
of  the  Administrator. 

5.  Sections  2  and  3  of  this  Article  establish  minimum  rates  of 
pay,  regardless  of  whether  an  employee  is  compensated  on  a  time 
rate,  piecework,  or  other  basis.  These  minimum  rates  of  pay  shall 
apply  to  common  labor  or  other  totally  unskilled  labor. 
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6.  No  employee  whose  full-time  weekly  hours  are  reduced,  by 
reason  of  the  provisions  of  Article  III  of  this  Code,  by  less  than 
twenty  percent  (20%)  shall  have  his  or  her  full-time  weekly  earn- 
ings reduced.  No  employee  whose  full-time  weekly  hours  are  re- 
duced, by  reason  of  the  provisions  of  Article  III  of  this  Code,  in 
excels  of  twenty  percent  (20%)  shall  have  his  or  her  said  earnings 
reduced  by  more  than  fifty  percent  (50%)  of  the  amount  calculated 
by  multiplying  the  reduction  in  hours  by  the  hourly  rate. 

7.  The  wages  and  rates  of  pay  of  employees  receiving  more  than 
the  minimum  wages  and  rat.es  hereinabove  prescribed  shall  be  read- 
justed so  as  to  preserve  equitable  differentials.  On  or  before  Decem- 
ber 31,  1933,  the  Code  Authority  shall  investigate  and  make  recom- 
mendations to  the  Administrator  with  respect  to  the  classification  of 
emploj'ees  receiving  above  the  said  minimum  wages  and  rates  of 

pay- 

8.  Female  employees  performing  substantially  the  same  work  as 
male  emploj^ees  shall  receive  the  same  rate  of  pay  as  male  employees. 

9.  No  deduction  from  wages  shall  be  made  or  permitted  for  the 
housing  and/or  boarding  of  any  employee  within  a  cleaning  and 
dyeing  establishment. 

Abticle  V — General  Labor  Provisions 

1.  No  person  under  17  years  of  age  shall  be  employed  in  the  trade. 
In  any  state  an  employer  shall  be  deemed  to  have  complied  with  this 
provision  if  he  shall  have  on  file  a  certificate  duly  issued  b}^  the 
authority  empowered  to  issue  employment  certificates,  showing  that 
the  employee  is  of  the  required  age. 

2.  Emploj'ees  shall  have  the  right  to  organize  and  bargain  col- 
lectively through  representatives  of  their  own  choosing,  and  shall  be 
free  from  the  interference,  restraint,  or  coercion  of  employers  of 
labor,  or  their  agents,  in  the  designation  of  such  representatives  or 
in  self-organization  or  in  other  concerted  activities  for  the  purpose 
of  collective  bargaining  or  other  mutual  aid  or  protection. 

3.  No  employee  and  no  one  seeking  emploj'ment  shall  be  required 
as  a  condition  of  employment  to  join  any  company  union  or  to 
refrain  from  joining,  organizing,  or  assisting  a  labor  organization  of 
his  own  choosing. 

4.  Employers  shall  comply  with  the  maximum  hours  of  labor, 
minimum  rates  of  pay,  and  other  conditions  of  employment,  ap- 
proved or  prescribed  by  the  President. 

5.  Within  each  State  this  Code  shall  not  supersede  any  laws  of 
such  State  imposing  more  stringent  requirements,  regulating  the  ages 
of  employees,  wages,  hours  of  work,  or  health,  fire,  or  general  working 
conditions  than  under  this  Code. 

(').  Employers  sliall  not  reclassify  employees  or  duties  of  occupa- 
tions performed  by  employees  so  as  to  defeat  tlie  purposes  of  the  Act. 

7.  Earh  employer  shall  post  in  conspicuous  places  full  copies  of 
this  Code. 

S.  (a)  There  shall  he  created  a  National  Industrial  Relations 
Board  for  the  Cleaning  and  Dyeing  Trade  to  he  constituted  of  three 
persons  to  he  selected  as  follows: 

1.  An  impartial  chah^man  to  he  appointed  hy  the  Administrator. 

2.  A  rejn^csentative  of  the  employers  to  he  appointed  hy  the  Code 
Authority  far  the  Cleaning  and  Dyeing  Trade. 
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3.  A  representative  of  employees  to  he  nominated  hy  the  Labor 
Advisory  Board  ami  appomted  hy  the  Adniinistrator. 

"  Their  term  of  office  shall  he  fixed  hy  the  Administrator  mid  shaJd 
not  exceed  six  months  from  the  date  of  tJieir  respective  appoint- 
ments^  and  reappointments  shall  he  made  and  vacancies  shall  he 
filled  in  the  same  manner  a^  the  original  appointments. 

■  "(&)  The  Natiomd  Industrial  Relations  Boards  shall  have  the 
following  powers  and  duties: 

■  1.  To  prescribe.,  suhject  to  approval  hy  the  Administrator^  methods 
for  the  selection  of  the  em.ployees''  representatives  on  the  Local  In- 
dustrial Relations  Boards,  such  methods  to  have  the  approval  of  the 
employees''  representative  of  the  National  Board  prior  to  suhmlssion 
to  the  Administrator. 

2.  To  assist  in  organizing  said,  Boards,  and  In  framing  stand-ard 
by-laws  and  regulations  for  the  procedure  of  such  Boards. 

3.  To  assume,  or  to  delegate  to  any  approprl-ate  existing  agency, 
any  or  all  of  the  functions  herein  prescrlhed  for  the  Local  Industrial 
Relations  Boards  in  any  area  in  which  such  Boards  have  not  been 
appointed. 

%.  To  review  the  action  taken  hy  any  local  Board  on  any  complaint 
arising  fro-yn  any  of  the  labor  provisions  of  this  Code. 

5.  To  ofer  Pheir  services  as  arbitrators  or  th-eir  assistance  in  secur- 
ing arhitrato'rs  in  any  dispute  or  complaint  arising  between  employ- 
er's and  envployees,  provided  such  dispute  is  vohmtarily  submitted  to 
their  arbitration  by  both  such  parties. 

6.  To  promote  a  spirit  of  cooperation  between  the  employers  and 
employees  in  this  Trade. 

"(c)  There  shall  be  created  Local  Industrial  Relations  Boaads  as 
rapidly  as  practicable  in  the  several  local  areas  created  by  the  Code 
Authority  in  Article  VI,  /Section  3  {a)  of  the  Code.  These  Boards 
shall  consist  of  an  equal  ymmber  of  representatives  of  employers  and 
representatives  of  employees,  the  exact  number  in  each  area  to  he 
prescribed  by  the  National  Industrial  Relations  Board  and  approved 
by  the  Administrator.  The  employers''  representatives  of  such 
Boards  shall  be  selected  by  the  Code  Authority.  Representatives  of 
the  employees  shall  be  ti'uly  representative  of  the  employees  in  such 
local  area  and  shall  be  selected  in  a  manner  preserihed  by  the  Na- 
tional Industrial  Relations  Board  and  approved  by  the  Adminis- 
trator. These  members  of  the  Local  Industrial  Relations  Boards 
may  select  an  impartial  chairman. 

"(c?)  The  Local  Industnal  Relations  Boards  shall  have  the  fol- 
lowing powers  and  duties: 

1.  To  mediate  and  conciliate  in  respect  of  any  disputes  arising 
between  employers  and  employees. 

2.  To  hear  and  assist  in  adjusting  any  complaints  arising  from 
any  of  the  labor  provisions  of  this  Code. 

3.  To  offer  their  services  as  arbitrators  or  their  assistance  in  secur- 
ing arbitrators  in  a-ny  dispute  or  complaint  arl.<iing  between  em- 
ployers and  employees,  provided  such  dispute  is  voluntarily  sub- 
mitted to  their  arbitration  hy  both  such  parties. 

4.  To  assist  in  promoting  cooperation  between  employers  and  em- 
ployees in  this  Trade.^ 

1  Italicized  words  added  by  Amendment  No.  1,  approved  Apr.  19,  1934. 
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Arttctue  YI — Administrattox 

1.  The  Code  Authority  is  hereby  constituted  the  national  adminis- 
trative agency  of  the  cleaning  and  dyeing  trade,  to  cooperate  with 
the  Administrator  in  the  administration  of  this  Code. 

2.  The  organization  and  constitution  of  the  Code  Authority  shall 
be  as  follows : 

(a)  The  Code  Authority  shall  consist  of  ten  (10)  individuals  to 
be  selected  as  hereinafter  set  forth.  The  President,  in  his  discre- 
tion, may  appoint  —  additional  members  without  vote  to  represent 
such  groups  or  governmental  agencies  as  he  may  designate. 

(b)  The  Code  Authority  shall  be  selected  by  the  follow^ing  method  : 

1.  Three  (3)  retail  plant-owners  shall  be  appointed  by  the  Board 
•of  Directors  of  the  National  Association  of  I)3'ers  and  Cleaners. 

2.  Three  (3)  wholesale  plant-owners  shall  be  appointed  by  the 
Board  of  Directors  of  the  National  Association  of  Dyers  and  Cleaners. 

3.  Three  (3)  retailers  who  are  not  plant-owners  shall  be  aj^pointed 
by  the  Board  of  Directors  of  the  National  Association  of  Retail 
Tailors,  Cleaners  and  Dyers,  Inc. 

4.  One  (1)  executive,  without  vote,  who  shall  act  as  chairman, 
shall  be  appointed,  subject  to  the  approval  of  the  Administrator, 
by  a  majority  vote  of  the  persons  appointed  under  the  preceding 
three  (3)  paragraphs. 

The  foregoing  persons  shall  be  appointed  immediately  after  the 
a;  proval  of  this  Code,  and  shall  hold  office  until  December  31,  1934, 
and  thereafter  until  their  successors  are  appointed  and  qualify. 
Their  successors  shall  be  appointed  for  a  term  of  one  (1)  year  on 
or  before  December  31st  of  each  year,  subject  to  the  provisions  of 
Section  2  (c)  of  the  Act.  Appointments  of  successors  (which  may 
include  reappointments  of  original  members)  shall  be  made,  and 
vacancies  for  unexpired  terms  may  be  filled,  in  the  same  manner 
•and  by  the  same  agencies  as  the  original  appointments. 

(c)  The  following  principles  shall  govern,  so  far  as  practicable, 
the  voting  rights  of  the  three  (3)  groups  (retail  plant-owners, 
wholesale  plant-owners,  and  retailers  who  are  not  plant-owners) 
represented  on  the  Code  Authority : 

1.  On  any  matter  adversely  affecting  any  one  of  the  three  (3) 
•groups,  that  group  shall  have  a  voice  equal  to  the  combined  voice 
of  the  other  two  (2)  groups. 

2.  On  any  matter  affecting  one  (1)  group  and  not  affecting  the 
other  two  (2)  groups,  the  group  affected  shall  have  exclusive  juris- 
diction over  such  matter. 

(d)  Any  trade  association  participating  in  the  selection  of  the 
Code  Authority  shall : 

1.  Be  and  at  all  times  continue  to  be  truly  representative  of  the 
cleaning  and  dyeing  trade,  and/or  the  groups  thereof  whose  repre- 
sentatives it  (through  its  Board  of  Directors)  appoints  to  the  Code 
Authority. 

2.  Impose  no  inequitable  restrictions  on  its  membership,  and 
admit  to  membership  on  equitable  terms  and  conditions  all  mem- 
bers of  the  group  or  groups  whose  representatives  it  (through  its 
Board  of  Directors)  appoints  to  the  Code  Authority. 
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3.  Submit  to  the  Administrator  true  copies  of  its  articles  of  asso- 
ciation, by-laws,  regulations,  and  any  amendments  when  made 
thereto. 

4.  Comply  in  all  other  respects  with  the  provisions  of  the  Act. 
After  giving  reasonable  notice  and  opportunity  for  hearing,  and 

upon  finding  that  an  association  is  guilty  of  a  substantial  viola- 
tion of  any  of  the  foregoing  obligations,  the  Administrator  may 
cancel,  in  whole  or  in  part,  or  restrict,  or  subject  to  appropriate 
conditions,  any  further  exercise  of  such  association's  power  of 
appointment  of  representatives  on  the  Code  Authority.  In  the  fur- 
ther event  that,  at  such  hearing  it  appears  that  some  other  associa- 
tion is  more  truly  representative  of  the  group  or  groups  theretofore 
represented  by  an  association  found  not  to  be  truly  representative, 
the  Administrator  may  designate  such  other  association  to  succeed 
to  and  to  exercise  (through  its  Board  of  Directors)  all  or  any  part  of 
the  power  of  appointment  previously  exercised  by  the  association 
found  not  to  be  truly  representative. 

3.  The  Code  Authority  shall  have  the  following  further  powers 
and  duties,  the  exercise  of  which  shall  be  reported  to  the  Adminis- 
trator and  shall  be  subject  to  his  right  on  review  to  disapprove  or 
modify  any  action  taken  by  the  Code  Authority : 

(a)  To  divide,  and,  if  necessary,  subdivide,  the  United  States  into 
such  regions  and  local  areas  as,  in  its  judgment,  will  best  facilitate 
the  administration  of  this  Code. 

(b)  To  appoint  a  representative  of  employers  to  the  National 
Industrial  Relations  Board  and  representatives  of  eriiployers  to  all 
local  Industrial  Relations  Boards} 

(c)  To  establish  and  appoint  local  cleaning  and  dyeing  Adminis- 
trative Boards  for  each  such  region  and  local  area  and  to  delegate 
to  such  Administrative  Boards  any  of  the  powers  and  duties  reposed 
in  it  by  this  Code  with  respect  to  such  regions  and  local  areas,  each 
such  Administrative  Board  to  be  representative  of  the  several  groups 
comprising  the  cleaning  and  dyeing  trade  in  its  region  or  local  area 
and,  where  a  representative  consumers'  organization  exists  in  such 
region  or  local  area,  to  include  a  representative  of  such  organization 
without  vote. 

(d)  To  choose  from  among  its  membership  an  Executive  Com- 
mittee of  not  more  than  five  (5)  persons  who  shall  be  representative 
of  the  groups  composing  the  Code  Authority,  and,  for  intervals  be- 
tween meetings  of  the  Code  Authority,  to  delegate  to  such  Executive 
Committee  any  of  the  powers  and  duties  reposed  in  it  by  this  Code. 
Meetings  of  the  Code  Authority  shall  be  held  not  less  than  once  a 
month,  unless  otherwise  specified  by  the  Administrator  or  his  agent. 

(e)  To  delegate  to  the  executive  mentioned  in  paragraph  (b),  4, 
of  Section  2  of  this  Article  any  of  the  powers  and  duties  reposed  in 
it  by  this  Code  for  intervals  between  meetings  of  the  Code  Authority 
and/or  of  the  Executive  Committee. 

(f )  To  adopt  and  prescribe  minimum  standards  of  quality  for  each 
of  the  several  types  of  service  performed  by  the  cleaning  and  dyeing 

*  Italicized  words  added  by  Amendment  No.  1,  approved  Apr.   19,  1934. 
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trade,  and.  to  this  end,  to  cooperate  with  a  committee  to  be  selected 
by  the  following  method  : 

1.  One  (1)  active  member  of  the  National  Association  of  Dyers 
and  Cleaners  shall  be  appointed  by  the  Board  of  Directors  of  that 
association. 

2.  One  (1)  person  shall  be  appointed  by  the  American  Home  Eco- 
nomics Association. 

3.  One  (1)  technician  (who  may  be  selected  from  without  the 
trade,  preferably  from  the  United  States  Bureau  of  Standards)  shall 
be  airreed  upon  by  the  two  (2)  persons  appointed  under  the  preced- 
ing two  (2)  subparagraphs  or,  in  the  event  they  fail  to  agree,  by 
the  Administrator. 

(g)  To  prescribe  uniform  hours  for  opening  and  closing  of  retail 
outlets  for  each  region  or  locality,  with  due  regard  for  the  needs 
and  customs  of  such  regions  and  localities. 

(h)  To  establish  and  prescribe  fair  and  reasonable  minimum 
wholesale  and  retail  prices  by  regions  and/or  local  areas,  for  the 
several  services  comprised  within  the  definition  of  cleaning  and  dye- 
ing', such  minimum  wholesale  and  retail  prices  to  be  sufficient  to 
provide  for  carrying  out  the  purpose  of  the  Act,  to  be  consistent  with 
maintenance  of  the  minimum  standards  of  quality  prescribed  by  the 
Code  Authority,  to  enable  the  trade  to  maintain  the  payment  of  at 
least  minimum  wages  herein  established  and  other  wages  properly 
based  thereon,  the  furnishing  of  stable  employment  necessary  to 
maintain  the  trade,  and  such  other  considerations  reasonably  perti- 
nent thereto. 

Any  minimum  prices  thus  established  may  from  time  to  time  be 
increased  or  decreased  by  the  Code  Authority  according  to  changing 
conditions. 

Immediately  after  any  such  prices,  increases,  and/or  reductions 
have  been  approved  by  the  Administrator,  the  Code  Authority  shall 
take  such  steps  as  are  reasonably  calculated  to  notify  all  members 
of  the  trade  thereof.  Such  prices,  increases,  and/or  reductions  shall 
go  into  effect  upon  such  date  or  dates  as  the  Code  Authority  shall  fix. 

(i)  To  determine,  on  the  basis  of  volume  of  business  and/or  such 
other  factors  as  may  be  deemed  equitable  to  be  taken  into  considera- 
tion (and  subject  to  review  by  the  Administrator),  the  reasonable 
share  of  the  expenses  of  administration  (including  the  expenses  of 
all  regional  or  local  Administrative  Boards)  for  each  of  the  groups 
of  members  of  the  trade  represented  on  the  Code  Authority,  and  the 
reasonable  share  of  each  member  within  each  group,  to  receive  such 
payments  either  directly  or  through  the  associations  representing  the 
several  groups,  and  to  make  such  disbursements  and  such  distribution 
of  the  proceeds  of  such  payments  as  are  found  necessary  to  meet  the 
expenses  of  administration. 

( j )  To  make  studies  and  investigations  of  conditions  and  practices 
current  in  the  trade;  to  gather  statistics  from  governmental  and  other 
agencies;  to  require  and  collect  from  all  members  of  the  trade  (in 
sucii  form  as  it  may  prescribe  and  with  full  protection  to  each  mem- 
ber as  to  the  confidential  nature  of  the  data)  such  information  as  is 
reasonably  pertinent  to  the  effectuation  of  the  purposes  of  the  Act 
and  of  this  Code,  either  on  its  own  initiative  or  as  required  by  the 
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Administrator;  and  to  compile,  tabulate,  publish,  and  distribute  re- 
ports based  on  such  studies,  investigations,  statistics,  and  information. 

(k)  Upon  its  own  initiative  or  upon  complaint  of  any  person 
affected,  to  make  investigation  as  to  the  functioning  and  observance 
of  this  Code,  and  to  report  the  results  of  such  investigation  to  the 
Administrator. 

(1)  To  cooperate  with  the  Administrator  in  the  establishment  of 
an  advisory  council  for  all  service  trades,  to  consider,  and  advise 
with  the  Administrator  on,  matters  of  concern  to  two  (2)  or  more 
service  trades  operating  under  separate  codes  of  fair  competition,  and 
to  appoint  a  representative  of  the  cleaning  and  dyeing  trade  to  such 
advisory  council. 

(m)  To  furnish  to  government  agencies  such  statistical  infor- 
mation as  the  Administrator  may  deem  necessary  for  the  purposes 
recited  in  Section  3  (a)  of  the  Act,  in  addition  to  the  information 
required  to  be  submitted  to  the  Code  Authority. 

4.  Members  of  the  cleaning  and  dyeing  trade  shall  be  entitled  to 
make  use  of  the  National  Recovery  Administration  insignia  for  said 
trade,  and  may  participate  in,  and  share,  the  benefits  of  the  activities 
of  the  Code  Authority  by  assenting  to  and  complying  with  the  re- 
quirements of  this  Code  and  by  sustaining  their  reasonable  share  of 
the  expenses  of  administration  thereof  as  determined  pursuant  to 
paragraph  (i)  of  Section  3  of  this  Article. 

Article  VII — Trade  Practices 

The  following  practices,  by  any  member  of  the  cleaning  and  dye- 
ing trade,  constitute  unfair  methods  of  competition  and  are 
prohibited : 

1.  Misleading  Advertising. — The  use  (or  participation  therein)  of, 
the  publication,  or  the  broadcasting  of  any  untrue,  deceptive,  or 
misleading  statement,  representation,  or  illustration,  in  connection 
with  and  for  the  purpose  of  furthering  the  sale  of  cleaning  or  dyeing 
service. 

2.  Defamiation  or  Disparagement  of  Competitors. — The  false 
imputation  to  competitors  of  dishonorable  conduct,  of  inability  to 
perform  contracts,  and/or  poor  or  questionable  credit  standing,  and 
false  representation  concerning  the  grade  or  quality  of  the  service 
rendered  by  competitors. 

3.  Underselling  Claims. — Advertising  which  announces  or  lays 
claims  to  a  policy  or  continuing  practice  on  the  part  of  the  adver- 
tiser of  generally  or  regularly  underselling  competitors. 

4.  Misleading  Guarantees. — Guarantees  which  are  not  specific  as 
to  the  nature  and  extent  of  the  guarantee  or  which  for  any  reason 
are  unenforceable  against  the  guarantor. 

5.  Disclaimers. — Attempts  by  stipulation  to  evade,  limit,  or  nullify 
what  would  otherwise  be  the  lawful  responsibility  of  a  member  of 
the  trade  for  articles  left  with  him  for  cleaning  or  dyeing. 

6.  Misrepresentation  of  Prices. — Representation  of  any  prices  or 
credit  terms  as  "  special  "  when  they  are  in  fact  the  regular  prices 
and/or  credit  terms  of  the  person  making  such  representation;  also 
the  creation  of  the  implication  that  quoted  prices  apply  to  completely 
finished  work  when  in  fact  they  apply  only  to  partially  processed 
work. 
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7.  /Selh'ng  BeJoxo  Regional  Price. — The  sale  of  any  cleaning  or 
dyeing  service  in,  or  for  delivery  to,  or  for  resale  in,  any  region  or 
locality  at  less  than  the  minimum  wholesale  or  retail  price  (as  the 
case  may  be)  for  such  service,  as  established  for  such  region  or  local- 
ity under  the  provisions  of  Article  VI,  Section  3  (h)  of  this  Code. 

8.  Unfair  merchandising  devices. —  (a)  The  furnishing  of  free 
work  to  anj'one  except  a  bona  fide  charity. 

(b)  The  furnishing  of  free  storage  to  customers. 

(c)  The  payment  of  a  commission  or  any  other  consideration  to 
anyone  not  a  member  of  the  trade  or  regularly  employed  by  a  mem- 
ber of  the  trade,  for  the  solicitation  or  procuring  of  cleaning  or 
d Joeing  work. 

(d)  The  use  of  lotteries. 

(e)  The  use  of  coupon  books,  discount  coupons,  or  premiums. 
The  provisions  of  this  paragraph  shall  not,  however,  prohibit  (1) 

giving  the  purchaser  an  allowance  or  cash  discount,  not  to  exceed 
two  percent  (2%)  in  the  form  of  cash,  book  credits,  or  promises  to 
pay  where  payment  bv  the  purchaser  is  made  in  cash  on  or  before 
the  tenth  (10th)  of  tlie  month  following  date  of  purchase,  or  (2) 
the  use  of  coupon  books,  discount  coupons,  premiums,  or  certificates 
by  a  member  of  the  trade  who  was  using  such  coupon  books,  dis- 
count coupons,  premiums,  or  certificates  on  November  1,  1933,  under 
a  subsisting  and  binding  contract  with  a  person  not  a  member  of  the 
trade,  but  only  until  the  expiration  of  such  contract,  or  (3)  the  use 
of  coupon  books  or  of  discount  coupons  provided  all  of  the  members 
of  the  trade  doing  business  in  the  same  local  area  agree  to  such  use, 
or  (4)  the  use  of  premiums  or  of  certificates  in  connection  with  the 
sale  of  cleaning  or  dj^eing  services  which  provide  to  the  buyer  money, 
goods,  or  services  having  a  resale  value  not  in  excess  of  five  per  cent 
(5%)  of  the  minimum  price  of  such  cleaning  and  dj^eing  services, 
the  amount  of  such  resale  value  to  be  added  to  such  price  estabHshed 
pursuant  to  Section  3  (h)  of  Article  VI. 

9.  Added  Charges. — The  attempts  to  secure  an  additional  charge 
for  the  eradication  of  spots  or  stains  after  the  member  of  the  trade 
agreed  to  dry-clean  them  for  a  stated  price. 

10.  Secret  Rebates. — The  secret  payment  or  allowance  to  any  cus- 
tomer, or  to  any  employee  of  a  customer,  of  rebates,  refunds,  remis- 
sions of  past  indebtedness,  commissions  or  discounts,  whether  in  the 
form  of  money  or  otherwise,  including  the  extension  to  particular 
customers  of  special  services  or  privileges,  false  invoicing,  and  rebates 
under  the  guise  of  allowances  for  lost,  misplaced,  or  damaged  articles. 

11.  Imitation  of  Competitors. — The  simulation  or  copj-ing  of  a 
competitor's  style  of  store  front,  of  signs  or  of  advertising,  with  the 
intention,  or  having  the  tendency  and  capacity,  of  deceiving  the 
customers  of  such  com))etitors. 

12.  Coercion  in  the  Sale  of  Stock  to  Employees. — Coercion  of  em- 
ployees to  purchase  stock  of  an  emploj'er's  companj^  as  a  condition 
to  obtainiu'^'  payment  of  past-due  wages  or  for  any  purpose  designed 
to  substitute  such  purchase  in  whole  or  in  part  for  full  payment  of 
wages. 

13.  Selling  Beloro  Standard  Quality. — The  offering  and/or  sale 
of  any  cleaning  and/or  dyeing  service  to  the  public,  below  the  min- 
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imiim  standards  of  quality  for  such  service  prescribed  by  the  Code 
Authority,  pursuant  to  the  provisions  of  Article  VI,  Section  3  (f),  of 
this  Code. 

14.  Posting  of  Insurance  Information. — Failure  to  display  in  a 
conspicuous  place  a  printed  or  written  j)lacard  stating  whether,  to 
what  extent,  and  against  what  hazards  fabrics  left  for  cleaning 
and/or  dyeing  are  jDrotected  by  insurance  for  the  benefit  of  the 
consumer. 

15.  False  or  Misleading  Statements  C oncerning  Insurance. — False 
or  misleading  statements  or  representations  by  any  means  whatso- 
ever as  to  the  amount  and/or  character  of  insurance  carried  for  the 
benefit  of  the  consumer  on  fabrics  left  for  cleaning  and/or  dyeing. 

16.  Accepting  of  Work  from  Solicitors. — Accepting  of  work  from 
a  person  who  solicits  cleaning  and/or  dyeing  work  and  who  is  neither 
a  member  of  the  trade  nor  regularly  employed  by  a  member  of  the 
trade.  The  provisions  of  this  Section  shall  not  apply,  however,  to 
any  such  person  where  he  engages  in  such  solicitation  under  a  con- 
tract with  a  plant  owner,  terminable  on  not  less  than  six  months' 
notice. 

17.  Violence,  Intimidation^  or  Unlawful  Coercion. —  (a)  Any  use 
of  violence  to  person  or  property,  intimidation,  or  unlawful  coercion 
by  a  member  of  the  trade  against  a  member  of  the  trade. 

(b)  An}^  threat  by  a  member  of  the  trade  to  use  such  violence, 
intimidation,  or  unlawful  coercion. 

(c)  Any  consjDiracy  among  members  of  the  trade,  or  among  mem- 
bers of  the  trade  and  others,  to  use  or  to  threaten  to  use  such  violence, 
intimidation,  or  unlawful  coercion. 

(d)  Any  combining  or  cooperating  by  a  member  of  the  trade  with 
anyone  who  is  using  or  threatening' to  use  such  violence,  intimidation, 
or  coercion. 

Article  VIII — Monopolies 

No  provision  of  this  Code  shall  be  so  applied  as  to  permit  monop- 
olies or  monopolistic  practices,  or  to  eliminate,  oppress,  or  discrimi- 
nate against  small  enterprises. 

Article  IX — Modification 

The  President  may  from  time  to  time  cancel  or  modify  any  order, 
approval,  license,  rule,  or  regulation  issued  under  the  Act. 

Article  X — Exemptions 

The  provisions  of  this  Code  are  subject  to  Paragraph  1  of  Execu- 
tive Order  No.  6354,  issued  by  the  President  on  October  23,  1933, 
reading  as  follows : 

"  The  provisions  of  the  President's  Reemployment  Agreement, 
issued  July  27,  1933,  shall  not  be  held  to  apply  to  employers  engaged 
only  locally  in  retail  trade  or  in  local  service  industries  (and  not  in 
a  business  in  or  affecting  interstate  commerce)  who  do  not  employ 
more  than  five  persons  and  who  are  located  in  towns  of  less  than 
2,500  population  (according  to  the  1930  Federal  Census)  which  are 
not  in  the  immediate  trade  area  of  a  city  of  larger  population, 
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•except  so  far  as  such  employers  who  have  sicrned  the  President's 
Reemployment  Agreement  desire  to  continue  to  comply  with  the 
terms  of  said  a^eement  after  the  date  of  this  order;  and  this  release 
of  such  employers  who  have  heretofore  signed  the  President's  Re- 
employment Agreement  shall  be  further  extended  so  as  to  release 
to  the  same  extent  all  such  employers  of  obligations  not  voluntarily 
assumed  under  the  provisions  of  a  Code  of  Fair  Competition  ap- 
proved by  the  President.  This  exemption  is  intended  to  relieve 
small  business  enterprises  in  small  towns  from  fixed  obligations 
which  might  impose  exceptional  hardship ;  but  it  is  expected  that  all 
such  enterprises  will  conform  to  the  fullest  extent  possible  with  the 
requirements  which  would  be  otherwise  obligatory  upon  them." 

Abttcle  XI — ErrEcnvE  Date 

The  effective  date  of  this  Code  shall  be  the  second  Monday  after 
the  approval  by  the  President. 

Approved  Code  No.  101. 
Registry  No.  1714/22. 
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